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Wellbeing Award for Schools (WAS)

Verification Report

	School name:
	St Julie’s Catholic Primary School

	
	

	School address and postcode: 
	Brooklands Road
Eccleston

St Helens

WA10 5HG

	
	

	School telephone: 
	01744 678 233

	
	

	School website: 
	http://www.st-julie.st-helens.sch.uk/

	
	

	Head teacher: 
	Ann Hodgson

	
	

	Head teacher’s email:
	Anne.hodgson1@sthelens.org.uk

	
	

	WAS coordinator:
	Helen Slocombe

	
	

	WAS coordinator’s email:
	helen.slocombe@sthelens.org.uk

	
	

	Award verifier:
	Alex Roper

	
	

	Award adviser (if applicable):
	Alex Roper (1 x support day) 

	
	

	Date of verification:
	12.06.2023


Commentary on the evidence provided: 
· A comprehensive range of evidence had been uploaded to Wellbeing Award for Schools (WAS) AwardPlace which was available prior to the visit to the school. The school’s journey for the award could be seen within the regularly updated action plans also on the site. The evidence was supplemented and corroborated throughout the day through conversations with the award co-ordinator and the key stakeholders. The visit included: a presentation from the award co-ordinator (Deputy Headteacher and Senior Mental Health Lead) and the Headteacher; a tour of the school; and discussions with groups of staff, parents, governors, and pupils. 

· The evidence was of good quality and covered all of the key performance indicators. The oral evidence from the stakeholders brought to life the just how much the emotional wellbeing and mental health of pupils, staff and parents informs the day-to-day work of the school. It was clear that the school had already been taking positive action to promote emotional wellbeing and mental health prior to starting the award. The school has used the award process to help them to drive towards their goals for emotional wellbeing and mental health at school. 
· All stakeholders were overwhelmingly positive about wellbeing in the school. 
· Staff, parents, governors, and pupils are clearly proud of their school and feel well supported in their wellbeing. 
Strengths identified during verification:
· The headteacher, senior leadership and governors are committed to the wellbeing of the school and actively support the WAS. Emotional wellbeing and mental health are given status across the whole school community. 

· The wellbeing award co-ordinator has provided highly effective leadership for the WAS action plan and has been actively supported by the enthusiastic Wellbeing Team which consists of a range of skilled and experiences staff including an Education Mental Health Practitioner, SENCO, Pastoral Support assistant, teachers, teaching assistants, parent and a governor. 
· The school has appointed pupil Wellbeing Ambassadors who link with the Wellbeing Team. The group is actively involved in the generation of ideas, the execution of wellbeing tasks and liaising with other pupil voice groups in the school (School Council, Reading Ambassadors, Sport Ambassadors etc.).  These pupils also show concern for and gratitude to their teachers and support staff. 
· The school has a Wellbeing Strategy and has developed a one page guide to the whole school approach to supporting children with emotional wellbeing and mental health.

· Alongside whole school training and development some key members of staff have received training such as ‘Worth It’ (provided by the Local Authority); Trauma Informed Practice etc. All staff are able to access and use the National College training and development materials through the school’s subscription. 
· The school website includes information on the WAS and includes a wealth of strategies and signposting to support emotional wellbeing and mental health of children and families. 

· School governors are involved in supporting the school’s development of emotional wellbeing and mental health. Emotional wellbeing is discussed at governor meetings and school policies are reviewed to ensure they connect with the schools work on emotional wellbeing and mental health. 
· School representatives attend local networking meetings and cascade information back to colleagues at school (health and local authority partners).
· The school has initiated wellbeing sessions for parents through coffee mornings and after school sessions with children. These have been positively received and will be offered again in future.
· The school has introduced a range of supportive opportunities for staff such as: the Staff Wellbeing and Workload Charter; a revised marking policy; staff wellbeing box; random acts of kindness; wellbeing mug; the Golden Ticket to allow staff a wellbeing day off etc.
Impact:
· A wide range of wellbeing strategies are embedded within the everyday practice of the school for example: access to the Rainbow Pastoral Assistant and Rainbow sessions; worry boxes and zones of regulation in all classrooms and learning areas; clearly defined referral and support routes; PHSE curriculum; emotional wellbeing and mental health interventions for individuals; wellbeing after school clubs; wellbeing display boards (including wellbeing chocolate board in the staffroom); and training and development for all staff. 

· Staff and pupils are using the ‘Zones of Regulation’ on a daily basis. This has opened up channels for talking about ‘how we feel’ on a regular basis.  Both staff and pupils value this approach. 

· Staff feel well supported and can ask for help from each other or from management when they are in need.  There is a strong feeling of friendship and support within the staff team.

· A culture of respect and positive support has resulted in a team whose morale is high and staff, parents and children who are proud of their school. 
· A deeper embedding of the importance of emotional wellbeing and mental health within the school community as cited by stakeholder representatives.

· Pupils feel safe and well supported at school.  They know how to access help when they need it and how to offer support to others.
Areas for development: 
The school should continue to build on the excellent provision for wellbeing within the school community. The school is recommended to consider:
· How it will continue to grow and build on the early success of parental engagement in emotional wellbeing and mental health to increase participation in surveys and contribution to the wellbeing of children and the school community.

· How it can share its effective emotional wellbeing and mental health practice with other schools in its partnership groups (cluster, Catholic Schools, LA etc.).

· How it will ensure that all relevant policies reflect the school’s approach to mental health through its regular policy review.  
Verifier recommendation: 
I recommend that St Julie’s Catholic Primary be awarded the Wellbeing Award for Schools for a period of three years.
Head teacher comments: 
May we use your comment for website/marketing purposes?   Yes / No (please delete)
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